WORK PARTICIPATION AND LABOUR SUPPLY OF MARRIED WOMEN IN
MADURAI DISTRICT, SOUTH INDIA
Women have always worked to produce goods and services for themselves and their families. In almost every society this work has included the processing and preparation of food and of clothing, household care and repair, and similar housekeeping tasks. In most societies it has included agricultural and collecting tasks, in which some of the goods to be consumed in the family are produced directly by women. In many other societies, it included production of items either in the household or in factories and offices, which are sold or exchanged for salary or wages.

The issues then, are hardly, whether women shall work, but rather what factors determine their joining the labour force, at what tasks, for how many hours a week, in or away from their homes, how shall the responsibilities of full time employment and changes in wages and salaries interact with their homework and leisure and their performance in their career as working women. A few studies present comparative patterns of female labour force participation analysing the underlying causes for difference in their participation.
A complex range of economic and social factors has driven the changes in women’s participation in the paid workforce and helps to explain the features of their involvement in paid work. Among the economic factors that have been identified in the now extensive literature on the topic of changing participation rates of women are the need to supplement family income and changes in the employment and wage-earning opportunities available to women.

It is particularly important to note that women with family responsibilities participate in the paid workforce primarily for financial reasons (Jenkins, 1992, Bhavnini, 1994, Rohan, 1997). Indeed, Gregory and Hunter (1995) argue that many mothers in fact need to work in the paid workforce to prevent their families from falling into poverty. The falling real value of men's wages since the 1970’s (McGuire, 1994) has also meant that returning to work has become an economic imperative for an increasing number of married women. Changes in the wage and employment opportunities available to women have also allowed/encouraged more women to participate in the paid workforce. Legislative initiatives relating to equal pay for women, the growth in the sectors of the economy where many women find work, and the removal of restrictions on the employment of married women have all been important factors encouraging women into paid employment (Kenyon and Wooden, 1994).

Social changes, which are intertwined with the above economic factors, have also contributed to the rise in the involvement of women with family responsibilities in the paid workforce. As Brown (1985) notes, women evaluate activities such as participation in paid work and the use of services such as market based childcare 'within a social structure that defines their role and its required activities'. to social norms that legitimate women's involvement in paid work and their use of, for example, child care services, are necessary preconditions for a change in participation rates.

A Study by Malathi (1991) in Madras City, have found out that the labour supply of married women have been significantly affected by their age, education and wage rate where as the study by Nirmala et.al (1992) in Pondicherry reveals that there is not much difference in the decision for work participation with regard to personal and economic variables like age, own wage, husbands earnings and asset income among urban and rural married women. Further, a study Nirmala Kamaiah (1993) in Pondicherry has concluded that the husband’s earnings and other income variables have a strong impact on labour supply of the wife. According to Madeeha Sherwani (1998), women of the lower and lower-middle classes take up work to meet their financial needs and thus share the strain of feeding their families. In the case of women of upper and upper-middle classes, especially among the educated women, the reasons for taking up jobs are more of psychological nature than due to economic and social compulsions. Abhilasha Shrivastava (2005) from his study found that the middle class women take up work outside the family mainly to supplement their family income. The lower middle class working women hardly gets support in household chores from their husband and other family members and are facing multiplicity of roles at higher degree but have absolutely no role in decision making.
In summary, the increasing involvement of women with family responsibilities in the paid workforce reflects both economic imperatives and changing social norms. Many women now see this form of participation in society as both an economic need and a social right. A question remains, however, as to whether the family responsibilities that are borne by women might constrain their ability to fully achieve their employment goals.
The above-mentioned studies have been conducted at the national level but not much work has been done in the state of Tamil Nadu, especially in a district with a distinct rural flavour. Hence it raises some important issues, which could be an indication of the nature of workforce in other parts of the state. Some of the research questions that are raised are:
1. With the current structure of the Madurai District population, which members of the household are working? 

2. What household factors affect married women’s employment in Madurai District? 

3. To what degree does the relationship between household economic status and woman’s employment differ for working married women with different backgrounds?
This study addresses significant and pertinent questions in the present changing socio-economic scenario among married women in Madurai District, South India.

The study examines the socio-economic factors that motivate married women to decide to participate in the workforce and investigates the determinants of labour supply as a function of the influencing variables such as age of the married women, wage-rate, husband’s earnings and the number of dependents in the family. This function helps to analyse the influence of the chosen variables on labour supply and thereby identify the most significant factor.

Objectives

1. To analyse the importance of various socio-economic factors in determining the decision of work participation of married women in Madurai District.

2. To examine the composition and extent of labour supply of married women in the labour market.

Methodology

Sampling Design

Madurai District is the second largest District in the state of Tamil Nadu. The required samples were chosen by adopting a three stage stratified sample with taluk as the first stage, village panchayat/town panchayat/municipal corporation as the second stage and household as the third stage sample unit. The required sample size of 600 was equally divided between taluks and within each taluk, between rural and urban areas.   In each taluk, the constituent village and town panchayats/municipal corporation was listed along with statistics on female work participation.  The villages and towns (one each) with the highest and lowest female work participation were selected to represent the rural and urban areas in each taluk.  Therefore, two villages and two towns (four in all) were selected from each taluk.  The female occupational structure of each locality was mapped out in consultation with local administrative authorities and from the secondary data available in the village and town directories of the Census 2001 publication.   A sample of about 30 households was taken from each locality with equal representation of respondents who were working and non-working currently married women with at least one living child.  Widows, divorced, separated and deserted women were not included in the sample.  Due weightage was given to the representation of major regional occupations.

Collection of Data

A structured schedule consisting of questions pertaining to all the variables included in the study was used to collect the required data through direct personal interviews. A pilot study was conducted to test the validity and reliability of the schedule.  Secondary data was collected from the Census Reports and relevant websites.  

Tools of Analysis
In the present study, an attempt is made to identify factors that influence the probability of labour participation of women within the household, given the socio-economic and demographic constraints.
The work participation and labour supply behaviour of women in Madurai District is analysed in this study by adopting the binary choice models of Logit and Probit.
As the decision variable considered in this study is work participation both working and non-working women is considered whereas for labour supply only working women is taken into consideration.
 The present study aims to identify factors that influence the probability of labour participation of wife within the household given the socio-economic and demographic constraints. Work participation is measured as a dummy variable of a binary choice equal to ‘one’ for working and ‘zero’ for non- workingwomen. Alternative procedures like Probit and Logit are applied for estimating the models involving dummy dependent variable.
The estimated labour participation model is given as follows:
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Where,

Y 
= Labour participation dummy, taking value one for participation 
 
      and zero for otherwise

X1

=
Age of the married woman

X2

=
Age Square

X3

=
Religion

X4

=
Community

X5

=
Education of the married woman

X6

=
Income of the Respondent 

X7

=
Husband’s income 

X8

=
Asset income
X9

=
Husband’s occupation
X10

=
Number of Adults in the households

X11

=
Age of the children 0-6

X12

=
Age of the children 7-14

X13

=
Age of the children 15 and above

X14

=
Age of the last child

U

=
Error term
In the case of determinants of labour supply the same set of socio economic and demographic factors are considered in this study. The dependent variable considered in this study is labour supply measured in terms of annual hours of work supplied to market.

OLS method is applied to estimate the labour supply function in the chosen area of study. 

Heckman Two-Stage Estimation of Labour Supply

The problem that occurs in estimating labour supply function is that the information on employment like hours of work and wages earned is available only for working women. These details cannot be observed for non-working women. A labour supply function estimated by Ordinary Least Squares would therefore suffer from selectivity bias. To correct this bias, the inverse Mill’s ratio is implemented as a variable in the labour supply equation using Heckman’s method.

Heckman’s (1976) two-stage approach is used to cope with the sample selection problem. The model is used to obtain unbiased and consistent estimates of the co-efficients of the explanatory variables in the wage function as follows: 

In the first stage, the probability that an individual will participate in the labour market determined according to logistic regression in which personal and family characteristics serve as the regressors, is estimated. From the logistic regressions results, a selection variable, the inverse Mills ratio term, is created. In the second stage, the wage equation is re-estimated including the Mills ratio as a regressor by the OLS to produce unbiased and consistent estimated of the co-efficient. The estimated co-efficient from the wage equation is used to generate an imputed wage for each individual. The imputed wage is then entered into the structural participation function (as potential income), which is estimated by maximum likelihood techniques.

Results and discussions
An attempt was made to relate work-participation of married women to each variable, to examine the difference, if any, in work-participation of married women arising due to differences in the various socio-economic and demographic variables. In reality, a wide range of variables simultaneously interact to determine these various labour market outcomes. A simple descriptive analysis cannot take into account these variables simultaneously. Hence, it is proposed to study the joint impact of these variables on work-participation of married women. For this reason multivariate analyses have been employed. The main purpose of these analyses is to determine the important variables affecting work-participation of married women and their relative level in influencing the work-participation of married women in Madurai district. The analysis is done for the (i) rural residents, (ii) urban residents and (iii) the entire Madurai district to have an idea about the combined effect.

To analyse the factors determining work-participation-decision of a married woman and to estimate the impact of socio-economic and demographic variables on the probability of married women’s work participation at a point of time, logistic regression analysis was applied. Given the binary form of the current employment variable, the logistic regression is to model the log- odds of the likelihood of being employed as a function of chosen socio-economic and demographic variables. Since one of the main ideas underlying the present study is to examine whether the determinants vary by rural-urban residence, three models have been estimated for rural married women, urban married women and all married women in Madurai District.


The results of all the above logit models are presented in Table 1

Table 1:
Logit Coefficients for the effect of Socio Economic Characteristics on the Current Employment Status of married women in Madurai District

	Variable
	Rural Women

Model 1
	Urban Women

Model 2
	All Women

Model 3

	
	B
	B
	B

	Married Woman’s Age
	0.385*
	0.444*
	0.399*

	Married Woman’s Age Square
	- 0.005*
	-0.003
	-0.004*

	Religion:


Christians


Muslims 
	1.660*

2.347*
	-0.620

0.821
	0.805*

1.629*

	Community:


Most Backward


Backward


Forward
	1.415*

1.317*

0.962**
	-0.848

0.004

-0.675
	0.436

0.959*

0.441

	Married Woman’s Education
	1.694*
	0.713*
	1.123*

	Husband’s occupation
	- 0.796*
	-0.633*
	-0.581*

	Married Woman’s Income 
	0.001*
	0.001*
	0.001*

	Husband’s Income 
	- 0.001*
	-0.001*
	-0.001*

	Asset income
	- 0.001*
	-0.001*
	-0.001*

	Number of Adults in the Household
	- 0.161
	0.415*
	0.045

	Number of children in the age group of 0-6
	- 0.664*
	-0.786*
	-0.573*

	Number of children in the age group of 7-14
	- 0.625*
	-0.836*
	-0.632

	Number of children in the age of 15 and above
	0.010
	-0.364
	-0.154

	Age of the last child
	- 0.062
	-0.076
	-0.025

	Constant
	- 10.364*
	-9.434*
	-10.032*

	Model Chi Square

(Degrees of freedom)
	98.20*
14
	97.45*

14
	138.82*

14

	-2 Log likelihood
	317.67
	318.44
	692.96

	N
	300
	300
	600


* p<.05; 
** p<.10

An examination of the logistic regression results reveal that the variables-age of the married woman, age square, religion, education and income of the respondent, husband’s occupation and income, asset income of the family, number of adults in the household, number of children in the age group of 0-6 and number of children in the age group of 7-14 are found to be statistically significant. 

Education is found to significantly encourage married women’s work participation. The effects of higher education show differences across rural-urban residential backgrounds. Table 1 shows that while better educated married women are more likely to work, the likelihood of the rural married women is higher than that of the urban married women. The high level of employment among highly educated married women gives them better access to employment through the utilisation of systematic channels, contacts and resources.

Married woman’s income is accompanied by a significant increase in her preference to work, reflecting a positive income effect. At the same time, a rise in husband’s income reveals a negative substitution effect, with the impact being significant. Similarly, earnings from household assets are also observed to cause a significant decline in work participation indicating a negative wealth effect. Thus, positive changes in family income other than own income are found to negatively affect women’s decision to work.

In the context of family responsibilities, children up to the age of 14 are observed to impose a significant constraint on the mother’s willingness to join labour market. This is because of the considerable time required for their attention and care. Contrary to expectation, the impact of an increase in the number of children in the above 14 years category and the age of the youngest child emerged statistically insignificant in almost all cases. On the other hand, influence of dependents in the family is significant and positive on the married women’s work participation as they assist in caring for children and home, thus, relieving the mother to take up employment and make economic contributions to household income. It is interesting to note that while the variable ‘number of adults in the family’ is insignificant and irrelevant in rural areas, it plays a significant role in the urban areas of Madurai District. The positive coefficient of the variable indicates that presence of an additional adult in the family can reduce the burden of domestic work allowing a woman to work outside the home.


In sum, the findings show that economic factors are significant determinants of a married woman’s labour participation. While positive changes in own wage has a significant favourable influence, other family incomes tend to significantly affect her inducement to work. Small children have a significant negative relationship with woman’s probability to work, whereas dependence on family exercises a significant positive influence. The impact of the remaining variables was observed to be statistically insignificant.

Labour Supply Behaviour of Married Women


In the case of determinants of labour supply the same set of socio-economic and demographic factors of labour force participation model have been considered in this study. The dependent variable considered in this study is labour supply measured in terms of annual hours of work supplied to market. OLS method is applied to estimate the labour supply function in the study area and the results are given in table 2

Table 2: Estimation Results of the Labour Supply Model

	Variable
	Rural
	Urban
	Overall

	
	B
	t
	B
	t
	B
	t

	(Constant)
	
	1.395
	
	1.919
	
	1.639

	Married Woman’s Age
	0.992*
	2.204
	0.922*
	3.258
	1.030*
	3.094

	Married Woman’s Age Square
	-0.934*
	2.142
	-0.888*
	3.173
	-1.082*
	3.196

	Married Woman’s Educational qualification
	0.163*
	2.662
	0.011
	0.287
	0.157*
	3.456

	Husband’s education
	0.187*
	3.017
	0.119*
	2.900
	0.047
	0.944

	Husband’s Occupation
	-0.159*
	2.538
	-0.121*
	2.752
	-0.088
	1.504

	Married Woman’s Income per month
	0.351*
	5.327
	0.541*
	12.696
	0.776*
	14.456

	Husband’s Income per month
	-0.030
	0.501
	-0.054
	1.290
	-0.080
	1.465

	Total Family income per month
	-0.084
	1.269
	-0.105*
	2.536
	-0.075
	1.588

	Asset income
	0.008
	0.146
	0.001
	0.030
	0.023
	0.565

	Number of adults in the household
	-0.067
	1.286
	0.018
	0.521
	0.090*
	2.096

	Number of Children in the age group of 0 - 6 years
	-0.145**
	1.735
	-0.087**
	1.653
	-0.054
	0.878

	Number of Children in the age group of 7 - 14 years
	-0.074
	1.115
	-0.074**
	1.752
	-0.039
	0.793

	Number of Children above the age of 15 years
	0.046
	0.644
	0.030
	0.625
	0.071
	1.175

	Age of the last child
	-0.144
	1.422
	-0.026
	0.404
	0.021
	0.261

	R2
	0.527
	0.544
	0.576

	F
	8.816
	24.264
	20.761


*p<.05 and ** p<.10

The estimation of labour supply model reveals almost similar behavioural tendencies as labour force participation of married women. Economic constraints are found to significantly influence labour supply decision of the wives, with changes in own wage having a positive income effect and husband earnings and income assets exercising a negative substitution effect. Increase in number of pre-school children has the tendency of significantly inducing women to withdraw from labour market. This may probably be due to greater demand on the mother’s time for attention and care of child. Number of dependents in the family has a significant encouraging effect on her work participation decision, probably due to their sharing responsibilities of home and children with the wife. Labour supply is an increasing function of age. Higher age probably means higher experience, which results in higher labour supply. The negative coefficient of age square implies that as age of the married women increases, the labour supply increases at a diminishing rate.

Heckman Two-Stage Estimation of Labour Supply

The problem that occurs in estimating labour supply function is that the information on employment like hours of work and wages earned are available only for working women. These details cannot be observed for non-working women. A labour supply function estimated by Ordinary Least Squares would therefore suffer from selectivity bias. To correct this bias, the inverse Mill’s ratio is implemented as a variable in the labour supply equation using Heckman’s method.

Using Heckman selection technique work-participation function is estimated, by fitting a regression model with selection by using maximum likelihood estimation. This technique helps to overcome the problem of not being able to observe the wage for those who are not employed in the study period. The model is therefore formulated in terms of two equations: a selection equation - a probit estimation (takes a value of 1 if a married women is working and 0 otherwise) to explain the decision of whether to participate in the labour market and a regression equation to explain the wage function, observable only for those for whom the selection equation takes a value of 1. Since household level variables would influence the work participation decisions of married women differently, the functions are estimated for rural and urban areas of Madurai district separately.


The results of the logistic regression models are given in tables 3 & 4.

Table 3: Estimated results of participation equation

	Variable
	Rural
	Urban

	
	Estimate
	Wald
	Estimate
	Wald

	Respondent’s Age
	0.292
	3.848*
	0.508
	7.024*

	Age Square
	-0.004
	3.466**
	-0.005
	3.510**

	Respondent’s Education
	0.586
	40.789*
	0.193
	4.541*

	Husband’s Occupation
	-0.791
	12.449*
	-0.855
	14.045*

	Family Income
	0.000
	5.700*
	0.000
	5.639*

	Number of Adults in the Household
	-0.187
	3.300**
	0.341
	6.932*

	Number of children in the age group 0-6
	-0.375
	2.132
	-0.547
	3.629**

	Number of children in the age group 7-14
	-0.447
	2.729**
	-0.690
	7.791*

	Number of children in the age group of 15 and above
	-0.112
	0.109
	-0.467
	1.746

	Constant
	-11.901
	16.639*
	-12.799
	12.562*

	-2 log likelihood
	331.45
	326.06

	Number of Observation
	300
	300


*p<.05
** p<.01


The participation equation attempts to shed some light on the factors impacting on an married women’s decision to enter the labour force. From table 3, it is evident that the co-efficient of respondent’s age and education affects positively the probability of participation of married women in the labour market. This implies that an increase in one unit of years of schooling will increase the probability of married women entering the labour market by 0.58 units and 0.19 units in rural and urban areas of Madurai district respectively. The higher magnitude of the coefficient for rural married women reveals that the educated married women in rural areas are more likely to enter the work force than their urban counterparts in Madurai district. Where family income has a positive effect on the probability of married women, entering into the labour market, its impact is very less and equally likely for both rural and urban married women. The occupation of the husband has a strong negative impact on the wife’s probability for work force participation. This is true in both rural and urban regions of Madurai district. The higher occupational status of husbands may increase the housewife’s value of time in the household on the one hand and may reduce the economic need for the family, thus affecting negatively the probability of participation in the labour market.

The variable number of adults in the household is statistically significant in both rural and urban areas of Madurai district. In contrast and interestingly, the co-efficient for the number of adults in the household is negative for rural married women whereas it is positive for their urban counterparts. Thus, the greater the number of adults  residing in a rural household, the less likely a married woman will be to enter the labour force, whereas the greater the number of adults in an urban household, the more likely will be a female married woman to enter the labour force. The main reason for such behaviour is that in rural areas, family responsibilities increase with increase in the number of members in the family where as in urban areas, the adults at home extend their support to working women by sharing the household responsibilities.
Table  4 : Estimated results of the wage and work participation function

	Variable
	Rural
	Urban

	
	Wage
	Participation
	Wage
	Participation

	
	Estimate
	t-value
	Estimate
	Wald
	Estimate
	t-value
	Estimate
	Wald

	Constant
	-24329.83
	-6.55*
	
	
	-27703.37
	-6.58*
	
	

	Respondent’s Age
	195.133
	4.060*
	
	
	449.33
	6.649*
	
	

	Respondent’s Education
	1458.475
	7.309*
	
	
	1085.86
	6.386*
	
	

	Lamda
	-738.717
	-0.811
	
	
	677.18
	0.581
	
	

	
	
	
	
	
	
	
	
	

	Constant
	
	
	-14.237
	6.443*
	
	
	6.184
	0.116

	Respondent’s Age
	
	
	0.321
	4.008*
	
	
	0.200
	0.323

	Age Square
	
	
	-0.004
	3.542**
	
	
	-0.006
	4.483*

	Respondent’s Education
	
	
	0.714
	6.612*
	
	
	-0.903
	0.772

	Husband’s Occupation
	
	
	-0.790
	12.405*
	
	
	-0.889
	14.847*

	Family Income
	
	
	0.001
	5.770*
	
	
	0.000
	6.010*

	Number of Adults in the Household
	
	
	-0.186
	3.245**
	
	
	0.340
	6.860*

	Number of Children in the age group of 0-6
	
	
	-0.386
	2.236
	
	
	-0.573
	4.001*

	Number of Children in the age group of 7-14
	
	
	-.450**
	2.772
	
	
	-0.707
	8.215*

	Number of Children in the age group of 15 and above
	
	
	-.107
	0.098
	
	
	-0.468
	1.728

	Imputed wage
	
	
	0.001
	0.239
	
	
	0.001
	1.144

	-2 log liklihood
	331.21
	324.71

	Number of Observation
	300
	300


*p<.05
** p<.01

It is observed from Table 4 that both education and age play a statistically important role in wage formation. The estimated co-efficient has the expected signs and indicate that years of education and age exert a positive effect on wage rates for both rural and urban married women. The signs of the two age variables indicate that the lifetime work participation profit is non-linear. It is interesting to note that the Mill ratio (Lamda) in the wage function is not significant for both rural and urban married women, which indicates that there is no sample selection bias.

The labour participation and the labour supply analyses reveal that economic and domestic factors significantly influenced married women’s participation in labour market. Low wage rate and pre-school children in the family impose a significant constraint on their taking up employment. It is clear that in the former case market interventions concerning women’s wage and generation of suitable job opportunities that make fuller utilisation of women’s education and training would raise their probability of working. In the latter case, provisions of crèche facilities would go a long way in encouraging the sample mother’s work participation. These measures are likely to have an immediate and direct effect on the wives’ likelihood of taking up paid employment.


Further, the study on impact of working wives’ earnings on their family conditions indicate that provisions of paid employment to women under economic pressure can contribute to raising the living standards of not only their family, but also those of the society at large. Hence, stricter implementations of the existing government provisions for women’s employment are strongly recommended.

Higher educational level reflects a woman’s higher earning potential. Therefore, an increase in education, ceteris paribus, is likely to increase her probability of taking up paid jobs. Otherwise, it would result in higher opportunity cost for not doing so. However, in relation to the occupational status of her husband, the ultimate effect of an increase in wife’s education level is indeterminate.

The income effect of a married woman is relatively elastic with respect to her own earnings. The effect of a rise in wage rate is expected to be positive on her work participation in the labour market. Conversely, an increase in husband’s earnings is expected to have a negative impact. Likewise, income from household assets (such as landholding, building, etc.), working as wealth effect, is likely to exert a negative effect on her participation.

Children in different age groups exert different effects on the mother’s work participation. Children less than six have been included to identify the constraining effect of the presence of pre-school children, whose caring and rearing requires considerable time input of the mother. Therefore, the presence of small children in the family is expected to have a negative influence on her labour participation.

Older children have different impact on the mother’s labour participation in the form of direct economic cost of children (i.e., food, clothing, housing, education, medical care, etc.). As they grow, while the cost of bringing them up increases, the time spent for them is reduced. As a result, work participation among urban mothers is expected to increase.


The presence of dependents in the family is also of considerable interest in women’s labour force participation analysis. The impact of the variable is likely to differ depending on the nature of dependency. If the dependent is very old, sick or handicapped, a reduction in the wife’s work participation may be expected. On the other hand, a healthy dependent is likely to increase her participation by lending a helping hand in taking care of the domestic chores and children, thus, relieving her to participate in the labour market.
Conclusion

Work participation rates are influenced by economic factors. The lower the family income, the higher is the work participation and vice versa. Thus, women are forced into low-paid careers.  Though, education increases the probability of women entering the job market, education is beyond the reach of women at the lower strata in general and rural women in particular. To break free from the vicious cycle of low educational levels that are associated with a weak financial background and low-paid careers, it is imperative that public policy favours a heavy subsidising of female literacy, not only at lower levels of education but also in the realm of higher education especially in the context of a tradition-ridden and gender-biased society that imposes a heavy burden on the woman.

Besides, it is observed that the educational status of the spouse and family members enables understanding and facilitates sharing in household chores and childcare activities which in turn increases the work participation and labour supply of married women. The analysis of the data for Madurai district has revealed the emergence of differences in work participation of women due to differences in the educational levels of both husband and wife and significantly in rural and urban areas. The evidence of such differentials is a sure indication of a new dynamism that has begun to change the labour supply situation, setting in motion an increasing trend in female work participation. To help this gain momentum, the key variable to be concentrated on is the educational attainment of couples especially the women folk. So if proper attention is given on these lines, the required favourable increase in female labour supply could be achieved which would go a long way in empowering countries like India in their march towards rapid Economic Development.
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